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Education

B.S. Humanities and Science, Massachusetts Institute of Technology, 1972.

M.A. Mathematical Statistics, Columbia, 1975.

M.Phil. Sociology, Columbia, 1975.

Ph.D. Sociology, Columbia University, 1978.

National Science Foundation National Needs Post-Doctoral Fellow, Columbia University, So-
ciology and Statistics, 1978-79.
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Occupational History

2011- Giddings Professor of Sociology, Columbia University

2010-2011 Professor, Department of Sociology, University of Wisconsin – Madison

2004-2010 Professor, Department of Sociology, Columbia University

2005-2008 Chair, Department of Sociology, Columbia University

1992-2005 Professor, Department of Sociology, Duke University

1992-2005 Senior Research Fellow, Center for Demographic Studies, Duke University

1988-1992. Associate Professor, Department of Sociology, Duke University.

1979-1988. Assistant Professor, Department of Sociology, University of Chicago

1979-1982. Research Associate, National Opinion Research Center.

1978-1979. Research Associate, Center for the Social Sciences, Columbia University.

Professional Activities

Research Positions

2015-16 Associate Member, Research Group on Genetic and Social Causes of Life Chances,
Center for Interdisciplinary Research, University of Bielefeld.

2012-2014. Visiting Professor, Amsterdam Centre for Inequality Studies/ Amsterdam Institute
for Social Science Research, University of Amsterdam (UvA).

2012-2013. International Fellow, VU University Amsterdam.

2013 - Associate Member, Amsterdam Centre for Inequality Studies, University of Amsterdam
(UvA).

2009. ESRC-SSRC Collaborative Visiting Fellowship, Institute for Social and Economic Re-
search, University of Essex, UK.

2008-2009. Visiting Scholar. Russell Sage Foundation.

2008. Guest Professor, Social Science Research Center, Berlin (Wissenschaftsforschung Berlin
für Sozialforschung).

2004 - present. Co-Director, Center for Wealth and Inequality, Columbia University.

2003. Guest Professor, Social Science Research Center, Berlin (Wissenschaftsforschung Berlin
für Sozialforschung).

2000 – 2006 Research Professor, German Institute for Economic Research, Berlin (Deutsches
Institut für Wirtschaftsforschung).
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2000-2002 Corresponding Member, “Unemployment, Labor-Force Participation, Educational
Attainment, Childcare, and Fertility” Research Group, Max Planck Institute for Demographic
Research, Rostock, Germany.

1999. Research Fellow, Max Planck Institute for Human Development, Berlin, Germany.

1997. Research Fellow, Max Planck Institute for Human Development, Berlin, Germany.

1996-1997. Fellow-in-Residence, Netherlands Institute for Advanced Study in the Humanities
and Social Sciences. Wassenaar, The Netherlands.

1995- Member, Institute for Research on Poverty Research Working Group on “Problems of
the Low-Income Population.”

1987 (spring). Visiting Scholar, University of California, San Diego.

1984-1985. Fellow, Center for Advanced Study in the Behavioral Sciences, Stanford, CA.

Editorial Services

2017- Consulting Editor, Sociological Science.

2017-2018. Member, Editorial Board. AERA Open.

2016-2018. Member, Editorial Board, Novos Estudos Cebrap.

2012-2014. Member, Editorial Board, Sociological Methodology.

2012-2014. Member, Editorial Board, Sociological Forum.

2009-2012. Member, Editorial Board, Sociology of Education.

2009-2012. Member, Editorial Board, Social Forces.

2009- . Member, Advisory Board, Population Review.

2009-2012. Member, Editorial Board, Demographic Review.

2005- Member, Editorial Board, Research in Social Stratification and Mobility.

2002- Member, Editorial Board, Demographic Research.

1998- Member, Editorial Board, Social Inequality Series, Stanford University Press.

1998-2001 Deputy Editor, Demography.

1997-2007. Member, Editorial Board, Work and Occupations.

1995-1997. Member, Editorial Board, American Journal of Sociology.

1994-2000. Member, Editorial Board, European Sociological Review.

1992-1994. Member, Editorial Board, American Sociological Review.

1991-1995 Member, Editorial Board, Administrative Science Quarterly.

1989-97. Member, Editorial Board, Research in Social Stratification and Mobility.
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1988-1991. Associate Editor, Contemporary Sociology.

1984-1988. Consulting Editor, Sociological Quarterly.

1980-1982. Associate Editor, American Journal of Sociology.

Advisory Services

2018. Member, External Review Team for the Department of Sociology at Brown University.

2016. Member External Review Team for the Department of Sociology at the University of
Oxford.

2012-2015. Member, Advisory Board, Center for Metropolitan Studies, University of São
Paulo (Brazil).

2011-2013. Member, Advisory Board, Center for Analysis of Post-Secondary Education and
Employment, Teacher’s College, Columbia University.

2004, 2005-2009, 2011. Member, National Institutes of Health Review Panel (Social Sciences
and Population Studies Study Section).

2005. Chair, External Review Team for the Department of Sociology at Emory University.

2001-2002. Member, Project Review Board, Triangle Census Research Data Center.

2000. Member, Advisory Board, Israeli Longitudinal Study of Household Economic Dynamics.

1999-2004. Member, Board of Overseers, Panel Study of Income Dynamics.

1998. Guest Member, External Review Team for the Max Planck Institute for Human Devel-
opment, Berlin, Germany.

1995-1996. Member, Citicorp Research Database Advisory Group.

1995-1996. Member, Dissertation Improvement Committee, National Science Foundation,
Sociology Program.

1989-1991. Member, National Science Foundation Advisory Panel, sociology program.

Other Professional Activities and Awards

2022. Elected Member, American Academy of Arts and Sciences.

2017. Robert M. Hauser Distinguished Scholar Award. Section on Inequality, Poverty and
Mobility, American Sociological Association.

2016-2022. Co-Director, Institute for Social and Economic Research and Policy, Columbia.

2015. Elected Fellow, American Association for the Advancement of Science, Section on Social,
Economic, and Political Sciences.

2015. Outstanding Book Award, Inequality, Poverty, and Mobility Section of the American
Sociological Association.
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2015. Otis Dudley Duncan (Book) Award for Significant Contribution to Social Demography,
awarded by the Section on Population of the American Sociological Association.

2014-2015. Member, search committee, chair of the department of epidemiology, Mailman
School, Columbia

2014-2015. Member, Provost’s Accreditation Subcommittee on the mission and organization
of the University, Columbia.

2014-2016. Coordinator, W.T. Grant initiative: “Reducing Inequality: What American Schol-
arship Can Learn from the European Experience.”

2014-. Member, University Forum on Global Columbia.

2012. IPUMS Research Award for the best article analyzing data from the Integrated Public
Use Microdata Series of the U.S. Census and the American Community Surveys.

2012. Honorable Mention, Coleman Award for best article in the sociology of education in
2011-12.

2011-2015. Chair, Arts and Sciences Academic Review Committee, Columbia University.

2014-. Member, Provost’s Committee on the Libraries and Information Services.

2012-. Member, Shared Research Computing Policy Advisory Committee, and Chair, Sub-
committee on File Storage and Data Archiving.

2013. Chair, Committee for the Willard Waller Award, Section on Education, American
Sociological Association.

2012. Guest Professor, University of Bern, Bern, Switzerland.

2011. Chair. Section on Inequality, Poverty, and Mobility of the American Sociological Asso-
ciation

2010. Faculty Affiliate, Center for German and European Studies, University of Wisconsin –
Madison.

2010. Member, Executive Committee, Institute for Research on Poverty, University of Wis-
consin – Madison.

2010. Member, Executive Committee, Center for Demography and Ecology, University of
Wisconsin - Madison.

2010. Member, Steering Committee, Interdisciplinary Training Program in Education Sci-
ences, University of Wisconsin – Madison.

2008. Chair, Committee for the James S. Coleman Award, Section on Education, American
Sociological Association.

2008-. Member, McCormick Society, Massachusetts Institute of Technology.

2008-. Member, William Barton Rogers Society, Massachusetts Institute of Technology.
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2007. Session Organizer (Race and Gender in Educational Attainment). Population Associa-
tion of America.

2007- Member, Committee on Electronic Publishing, American Sociological Association.

2006-2007. Member, Faculty Budget Group for the Arts and Sciences, Columbia University.

2006-2007. Chair, Steering Committee of the Arts and Sciences Department Chairs, Columbia
University

2005-2006. Member, Steering Committee of the Arts and Sciences Department Chairs, Columbia
University

2006. Willard Waller Prize for the best published article from the Section on Education of
the American Sociological Association.

2005-2007. Member, Arts and Sciences Budget Committee, Columbia University.

2005-2007. Chair, Section on Methodology, American Sociological Association.

2005. SOEP Prize for the best published scientific paper during 2003 and 2004 using data
from the German Socioeconomic Panel awarded by the Association of Friends of the German
Institute for Economic Science, Berlin.

2005. “Teacher of the Year Award,” presented by the graduate students in the Department of
Sociology, Columbia University.

2004. Co-Director, Duke University Program in Advanced Research in the Social Sciences.

2003. Chair, Search Committee for a new Dean of Arts and Sciences, Duke University.

2003-2004. Director of Undergraduate Studies. Department of Sociology. Duke University.

2002-2004. Member, ASA Publications Committee.

2002. Member, Organizing Committee for the 2003 annual meetings of the Population Asso-
ciation of America.

2002-2006. Secretary/Treasurer (elected). Research Committee 28 (Social Stratification) of
the International Sociological Association.

2002-2006. Board Member (elected). Research Committee 28 (Social Stratification) of the
International Sociological Association.

2002. Session Organizer (new methods of causal analysis). American Sociological Association.

2001-2002. Session Organizer (demography of schooling). Population Association of America
Meetings.

2001. Visiting Professor. Department of Sociology, University of Bern, Switzerland.

2000-2002, Elected Member, Council of the Section on Methodology of the American Socio-
logical Association.

2000. Chair, Program Committee, GSOEP (German Socio-Economic Panel)
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2000 International Conference, July 5-7th. Berlin, Germany.

1999-2001. Chair, President’s Advisory Committee on Resources, Duke University.

1999-2001. Member, Business and Finance Committee, Board of Trustees, Duke University.

1999-2001. Member, Strategic Planning Initiative Committee. Duke University.

1999-2001. Member, Advisory Board. Center for Instructional Technology, Duke University.

1999-2000. Member, Duke Arts and Sciences Computer Committee

1998. Guest Lecturer, Institute for the Training of European Statisticians of the European
Union (TES Institute), Luxembourg.

1999-2000. Session organizer (labor markets), ASA meetings.

1998. Member, Nominating Committee, Methodology section of the American Sociological
Association.

1998-99. Session organizer (labor markets), Population Association of America meetings.

1998-1999. Member, Arts and Science Computing Committee, Duke University.

1997-1999. Co-organizer, Winter Meetings of the American Sociological Association Method-
ology Section.

1997- Member, Management Committee, Center for European Studies, Duke University.

1996-1997. Member, Weber Award Committee, Organizations, Occupations andWork Section,
American Sociological Association.

1994-1996, Member, Information Technology Advisory Board, Duke University.

1994-1996, 1998-2001. Member, President’s Advisory Committee on Resources, Duke Univer-
sity.

1995. Elected to Membership, Sociological Research Association.

1995. Guest lecturer. ICPSR Summer School, Ann Arbor, Michigan.

1995-1996. Member, Information Technology Advisory Committee, Duke University.

1995-1996. Chair, Task force on Undergraduate Computing, Duke University.

1992-1996. Member, Executive Committee of the Graduate Faculty, Duke University.

1992-1994. Member, Faculty Compensation Committee, Duke University.

1992-1995. Director of Graduate Studies, Department of Sociology, Duke University.

1980-1983. Coordinator, University of Chicago M.A. Programs in the Social Sciences.
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Professional Associations

American Sociological Association (sections: inequality, poverty and mobility/education/organizations
and occupations, methodology)/ International Sociological Association (research committee
on stratification and mobility)/ Population Association of America/ American Statistical As-
sociation/ American Association for the Advancement of Science

Referee for

American Sociological Review/ American Journal of Sociology/ Social Forces/ Administrative
Science Quarterly/ Demography/ Journal of the American Statistical Association/ Sociologi-
cal Methodology/ Sociological Methods and Research/ Science/ Science Advances/ Sociolog-
ical Quarterly/ European Sociological Review/ British Journal of Sociology/ Proceedings of
the National Academy of Sciences/ PLOS ONE/ Acta Sociologica/ Journal of Management/
Management Science/ Journal of Human Resources/ Labour Economics/ Review of Income
and Wealth/ American Journal of Political Science/ Political Power and Social Theory/ Jour-
nal of European Social Policy/ Social Science Research/ Sociological Forum/ Research in
Social Stratification and Mobility/ Gender and Society/ Work and Occupations/ Journal of
Marriage and the Family / Socius / Child Development/ Developmental Psychology/ Demo-
graphic Research/ Journal of Applied Social Science Studies (Schmollers Jahrbuch)/Sociology
of Education/ Educational Research/ American Educational Research Journal/ Ethnicity/
Ethnic and Racial Studies/ Social Science Journal/ American Journal of Education/ Journal
of Health and Social Behavior/Journal of Gerontology: Social Sciences/ Research on Aging/
Industrial and Corporate Change.

National Science Foundation (Sociology program, Economics program, and Methodology,
Measurement and Statistics program)/National Institutes of Health (NICHD, NIA)/ Euro-
pean Research Council/Economic and Social Research Council of the United Kingdom/Israeli
National Science Foundation/ Max Planck Society/ VU University Amsterdam/ Academia
Sinica, Taiwan/Spencer Foundation/John D. and Catherine T. MacArthur Foundation/Sloan
Foundation/Swedish Council for Working Life and Social Research/Swiss National Science
Foundation/Austrian Science Fund.

Academic Press/ University of Chicago Press/ Cambridge University Press/ Columbia Univer-
sity Press/Princeton University Press/ Stanford University Press/ Oxford University Press/
Blackwell Publishers/ University Press of New England/ Plenum Publishing Corp/ Westview
Press.

Consultant for

Kirkland & Ellis/ Miner, Barnhill, and Galland / Educational Testing Service/ Equal Employ-
ment Opportunity Commission/ Goldstein, Demchak, Baller & Dardarian/ U.S. Department
of Justice/ Miller, Shakman, Nathan, & Hamilton/ New York City Board of Education/ Ki-
noy, Taren, Garraghty, and Potter/ South Suburban Housing Center/ California Rural Legal
Assistance Corp./Lawyers’ Committee for Civil Rights Under Law/ Sidley & Austin/ Corpo-
ration Counsel of the City of Chicago/ Futterman & Howard/ Benassi and Benassi/ Meites
and Frackman/ Seliger and Mikva/ McGehee, Boling, Whitmire, Olson, & Pepping/ Soule
and Bradtke/ Margolis, Mallios, Davis, Rider, and Tomar/ Center for Constitutional Rights/
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DLA Piper/ Kaye Scholer/ Cornfield and Feldman/ Lieff, Cabraser, Heimann & Bernstein/
Despres, Schwartz, & Geoghegan/ Loevy & Loevy/ James Fennerty & Associates.

Books, Monographs, and Edited Volumes.

A Half Century of Change in the Lives of American Women. 2016. (Martha Bailey and T.
DiPrete, editors). Special Issue of RSF: The Russell Sage Journal of the Social Sciences.

The Rise of Women: The Growing Gender Gap in Education and What it Means for American
Schools. 2013. T. DiPrete and Claudia Buchmann. New York: Russell Sage Foundation Press.

– Outstanding Book Award, Inequality, Poverty, and Mobility Section of the American
Sociological Association.

– Otis Dudley Duncan (Book) Award for Significant Contribution to Social Demography,
awarded by the Section on Population of the American Sociological Association.

Designing New Models for Explaining Family Change and Variation: Recommendations to
Demographic and Behavioral Sciences Branch of the National Institute of Child Health and
Human Development for improving scientific knowledge on the factors and mechanisms that
lead to change and variation in family and fertility. 2008. S. Philip Morgan, Caroline Bledsoe,
Suzanne M. Bianchi, P. Lindsay Chase-Lansdale, T DiPrete, V. Joseph Hotz, Seth Sanders,
Judith A. Seltzer, and Duncan Thomas.

European Labor Markets: Inequality, Governance, and Change. 2005. A special issue of Work
and Occupations. Guest Editor.

Proceedings of the GOSEP 2000 International Conference of German Socio-Economic Panel
Users. A Special Issue of the Quarterly Journal of Economic Research (Vierteljahrshefte zur
Wirtschaftsforschung). Co-editor (with Elke Holst and Dean Lillard). January, 2001.

The Bureaucratic Labor Market: The Case of the Federal Civil Service. 1989. New York:
Plenum Press.

Discipline, Order and Student Behavior in American High Schools. 1982. T. DiPrete, Chandra
Mueller, and Nora Cate Schaeffer. Washington, D.C.: U.S. Government Printing Office.

Papers and Chapters.

2023. T. DiPrete and Joanna Chae. Coordinated Markets, School-to-Work Linkages, and La-
bor Market Outcomes in Europe. Research in Social Stratification and Mobility. Forthcoming.

2023. T. DiPrete. “Cumulative Advantage, Intergenerational Reproduction, and Life Course
Mobility: A Synthetic Approach.” Oxford Handbook of Social Stratification. Forthcoming.

2022. Luciana de Souza Leao, Flavio Carvalhaes, Benjamin Elbers and T. DiPrete. The
Changing Structure of School-to-Work Transition in Brazil. Civitas - Revista de Ciências
Sociais, vol. 22, e42040.

2022. G. Moraes Silva, L. De Souza Leao, C. Ciocca Eller, Flavio Carvalhaes, and T. DiPrete,
“Similar Gaps, Different Paths? Comparing Racial Inequalities among BA holders in Brazil
and the US.” International Journal of Comparative Sociology. 62:359-384.
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2021. T. DiPrete and Brittany Fox-Williams. “The Relevance of Inequality Research in
Sociology for Inequality Reduction.” Socius: Sociological Research for a Dynamic World.
7:1-30.

2021. Benjamin Elbers, Thijs Bol, and T. DiPrete. “Training Regimes and the Pathways from
School to Work in France and Germany: An Analysis of Change between 1970 and 2010.”
Social Forces 99:1113-1145.

2020. DiPrete, T.A. “The Impact of Inequality on Intergenerational Mobility.” Annual Review
of Sociology. 46:379-398.

2019. Bol, T., Eller, C.C., Van De Werfhorst, H.G., DiPrete, T.A., “School-to-Work Linkages,
Educational Mismatches, and Labor Market Outcomes.” American Sociological Review 84,
275–307.

2019. Mathijs de Vaan, Benjamin Elbers, and T. DiPrete. “Obscured Transparency? Com-
pensation Benchmarking and the Biasing of Executive Pay.” Management Science. 65(9):
4299-4317.

2018. Christina Ciocca Eller and T. DiPrete. “The Paradox of Persistence: Explaining the
Black-White Gap in Bachelor’s Degree Completion.” American Sociological Review 83(6):
1171-1214.

2018. T. DiPrete, Casper Burik, and Philipp Koellinger. Genetic Instrumental Variable
(GIV) regression: Explaining socioeconomic and health outcomes in non-experimental data.”
Proceedings of the National Academy of Sciences. May 29, 2018 115 (22) E4970-E4979.

2017. T. DiPrete, Thijs Bol, Christina Ciocca, and Herman van de Werfhorst. “School-Work
Linkages in France, Germany, and the United States.” American Journal of Sociology. 122:
1869-1938.

2016. Allison Mann and T. DiPrete. “The Consequences of National Math and Science Perfor-
mance: Gender Differences in STEM Aspirations. Sociological Science. DOI 10.15195/v3.a25.

2016. Martha Bailey and T. DiPrete. “Five Decades of Remarkable, but Slowing, Change in
U.S. Women’s Economic and Social Status and Political Participation,” in A Half Century of
Change in the Lives of American Women. Martha Bailey and T. DiPrete, editors. Special
Issue of RSF: The Russell Sage Journal of the Social Sciences.

2015. Allison Mann, Joscha Legewie, and T. DiPrete. The Role of School Performance in
Narrowing Gender Gaps in the Formation of STEM Aspirations: A Cross-National Study.
Frontiers in Psychology: Developmental Psychology. 6 (171): 1-11

2015. Claudia Buchmann, T. DiPrete. and Anne McDaniel. “Gender and Education.” in
Tracking, Curriculum, Gender, and Stratification,” a Festschrift in honor of Hanna Ayalon,
edited by Rinat Elyashiv-Aarbiv and Yariv Feniger.

2015. Sigal Alon and T. DiPrete. “Orientation vs. Behavior: Gender Differences in Field of
Study Choice Set.” Sociological Science. 2:50-81

2014. Joscha Legewie and T. DiPrete. 2014. “The High School Environment and the Gender
Gap in Science and Engineering Degrees.” Sociology of Education 87: 259-280.
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2014. Legewie, Joscha, and T. DiPrete. “Pathways to Science and Engineering Bachelor’s
Degrees for Men and Women.” Sociological Science, 1:41–48.

2013. Matthew Pittinsky and T. DiPrete. "Peer Group Ties and Executive Compensation
Networks." Social Science Research. 42: 1675-1692.

2013. Tyler McCormick, Amal Moussa, Johannes Ruf, T. DiPrete, Andrew Gelman, Julien
Teitler, and Tian Zheng. “A Practical Guide to Measuring Social Structure Using Indirectly
Observed Network Data.” Journal of Statistical Theory and Practice 7:120-132

2013. Allison Mann and T. DiPrete. “Trends in Gender Segregation in the Choice of Science
and Engineering Majors.” Social Science Research. 42: 1519-1541.

2013. T. DiPrete and C. Buchmann. "Gender Disparities in Educational Attainment in the
New Century: Trends, Causes and Consequences.” in US2010: America in the First Decade
of the New Century. New York: Russell Sage Foundation.

2012. Joscha Legewie and T. DiPrete. “School Context and the Gender Gap in Educational
Achievement.” American Sociological Review. 77: 463–485.

– Honorable Mention, Coleman Award of the ASA Section on Education.

2012. T. DiPrete and Jennifer Jennings. “Social/Behavioral Skills and the Gender Gap in
Early Educational Achievement.” Social Science Research. 41:1-15.

2011. Claudia Buchmann and T. DiPrete. “Gender Equity in Higher Education.” Pp. 117-127
in Diversity in American Higher Education: Toward a More Comprehensive Approach, edited
by Lisa M. Stulberg and Sharon L. Weinberg, Routledge Press.

2011. Anne McDaniel, T. DiPrete, Claudia Buchmann, and Uri Shwed. “The Black Gender
Gap in Educational Attainment: Historical Trends and Racial Comparisons.” Demography.
48: 889-914.

– Winner, 2012 IPUMS Research Award.

2011. T. DiPrete, Andrew Gelman, Julien Teitler, Tian Zheng, and Tyler McCormick. “Seg-
regation in Social Networks Based on Acquaintanceship and Trust.” American Journal of
Sociology. 116:1234-1283.

2010. T. DiPrete, Greg Eirich, and Matthew Pittinsky. “Compensation Benchmarking,
Leapfrogs, and the Surge in Executive Pay.” American Journal of Sociology. 115: 1671-1712.

– Condensed version in Social Stratification: Class, Race, and Gender in Sociological Per-
spective (4th edition), edited by David Grusky. Boulder, CO: Westview Press.

2010. Jennifer Jennings and T. DiPrete. “Teacher Effects on Academic and Social Outcomes
in Elementary School.” Sociology of Education. 83:135-159.

2009. Joscha Legewie and T. DiPrete. “Family Determinants of the Changing Gender Gap in
Educational Attainment: A Comparison of the U.S. and Germany.” Schmoeller’s Jahrbuch.
129 (2):

11



2008. Ellen Verbakel and T. DiPrete. “Non-Working Time, Income Inequality, and Quality of
Life Comparisons: The Case of the U.S. vs. the Netherlands.” Social Forces. 87: 679-712.

2008. Claudia Buchmann, T. DiPrete, and Anne McDaniel. “Gender Inequalities in Educa-
tion.” Annual Review of Sociology. 34: 319-337.

2007. “Is this a Great Country? Upward Mobility and the Chances for Riches in Contemporary
America.” Research in Social Stratification and Mobility. 25: 89-95.

2007. “What has Sociology to Contribute to the Study of Inequality Trends? An Historical
and Comparative Perspective.” Journal of the American Behavioral Scientist. 50: 603-618.

2006. Claudia Buchmann and T. DiPrete. “The Growing Female Advantage in College Com-
pletion: The Role of Parental Education, Family Structure, and Academic Achievement.”
American Sociological Review. 71:515-541.

– Winner of the Willard Waller Prize by the ASA Section on Education.

2006. T. DiPrete, Eric Maurin, Dominique Goux, and Amelie Quesnel-Vallée. “Work and
Pay in Flexible and Regulated Labor Markets: A Generalized Perspective on Institutional
Evolution and Inequality Trends in Europe and the U.S.” Research in Social Stratification and
Mobility. 24:311-332.

2006. T. DiPrete and Greg Eirich. “Cumulative Advantage as a Mechanism for Inequality: A
Review of Theory and Evidence.” Annual Review of Sociology 32:271-297.

2006. T. DiPrete and Claudia Buchmann. “Gender-Specific Trends in the Value of Education
and the Emerging Gender Gap in College Completion.” Demography 43 (1): 1-24.

2006. Melinda Mills, Aaron Douglas Johnston, and T. DiPrete. “Globalization and Men’s
Job Mobility in the United States.” Pp. 335-372 in Globalization, Uncertainty, and Men’s
Careers: An International Comparison, edited by Hans Peter Blossfeld, Melinda Mills, and
F. Bernardi. Cheltenham, UK: Edward Elgar.

2006. Michael Hout and T. DiPrete. “What Have We Learned? RC28’s Contributions to
Knowledge about Social Stratification.” Research in Social Stratification and Mobility. 24:
1-20.

2006. Markus Gangl and T. DiPrete. “Kausalanalyse durch Matchingverfahren (Causal Anal-
ysis via Matching Methods.”) . Kölner Zeitschrift für Soziologie und Sozialpsychologie. 56
(Special Issue 44): 396-420.

2005. Judith Seltzer, Christine Bachrach, Suzanne M. Bianchi, Caroline Bledsoe, Lynne
Casper, P. Lindsay Chase-Lansdale, T. DiPrete, V. Joseph Hotz, S. Philip Morgan, Seth G.
Sanders, and Duncan Thomas. “Designing New Models for Explaining Family Change and
Variation.” Journal of Marriage and the Family. 67: 908-925.

2005. “Labor Markets and Inequality: A European Perspective.” In European Labor Markets:
Inequality, Governance, and Change, a special issue of Work and Occupations. 32: 119-139.

2004. T. DiPrete and Markus Gangl. “Assessing Bias in the Estimation of Causal Effects:
Rosenbaum Bounds on Matching Estimators and Instrumental Variables Estimation with
Imperfect Instruments.” Sociological Methodology 34:271-310
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2004. T. DiPrete and Henriette Engelhardt. “Estimating Causal Effects with Matching Meth-
ods in the Presence and Absence of Bias Cancellation.” Sociological Methods and Research
32(4):501-528.

– Awarded the 2005 SOEP Prize for the best published scientific paper during 2003 and
2004 using data from the German Socioeconomic Panel by the Association of Friends of
the German Institute for Economic Science, Berlin.

2003.T. DiPrete, S. Philip Morgan, Henriette Engelhardt, and Hana Pacalova. “Do Cross-
National Differences in the Costs of Children Generate Cross-National Differences in Fertility
Behavior?” Population Research and Policy Review. 22:439-477.

2003. “Do Cross-National Differences in Household Standard-of-Living Mobility Parallel Cross-
National Differences in Occupational Mobility? A Comparison of Germany, Sweden, and the
USA.” Current Sociology 51 (5): 483-498.

2003. “Trajectoires de niveau de vie des ménages et trajectories de mobilité professionnelle:
les écarts entre pays vont-ils dans le meme sens?” Sociologie et Sociétés. 35(1): 49-64.

2003. “Wohlfahrtsstaat und Lebenslaufrisiken: Ein Plädoyer für eine erweiterte Mobilität-
sanalyse” (The Welfare State and Life Course Risks: A Plea for a Broadened Approach
to Mobility Analysis.) Pp. 257-290 in Mehr Risiken – Mehr Ungleichheit? Abbau des
Wohlfahrtsstaates, Flexibilisierung der Arbeit und die Folgen, edited by Walter Mueller and
Stefani Scherer. Frankfurt: Campus.

2002. “Life Course Risks, Mobility Regimes, and Mobility Consequences: A Comparison of
Sweden, Germany, and the U.S.” American Journal of Sociology. 108: 267-309.

2002. T. DiPrete, Eric Maurin and Dominique Goux. Internal Labor Markets and Earnings
Trajectories in the Post-Fordist Economy: An Analysis of Recent Trends. Social Science
Research. 31:175-196.

2001. T. DiPrete, Dominique Goux, Eric Maurin, and Michael Tåhlin. “Institutional Deter-
minants of Employment Chances: The Structure of Unemployment in France and Sweden.”
European Sociological Review 17(3):233-254.

2001. Patricia A. McManus and T. DiPrete. “Losers and Winners: the Financial Consequences
of Separation and Divorce for Men.” American Sociological Review 66:246-268.

2001. T. DiPrete and Patricia A. McManus. “The Welfare State, the Labor Market, and the
Stability of Family Income: A Comparison of the U.S. and Germany.” EurAmerica. 30(4):1-46.

2001. T. DiPrete and Vanessa Tinsley.“Corporate and Environmental Influences on the Out-
comes of Personnel Practices: A Cross-National Comparison of U.S. and German Branch
Offices of a Multinational Bank” Sociological Forum. 16:31-54.

2000. Patricia A. McManus and T. DiPrete. “Market, Family, and State Sources of Income
Stability in Germany and the U.S.” Social Science Research 29:405-440.

2000. T. DiPrete and Patricia A. McManus. “Family Change, Employment Transitions, and
the Welfare State: A Comparison of Household Income Dynamics in the U.S. and Germany”
American Sociological Review. 65:343-370.
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2000. T. DiPrete and Patricia A. McManus. “Social Mobility.” The Encyclopedia of Sociology :
Revised Edition. New York: MacMillan.

1999. T. DiPrete and Patricia A. McManus. “The Sensitivity of Family Income to Changes in
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