Abbreviated Curriculum Vita
JENNIFER GLASS
June 2020

ADDRESS:					FORMAL EDUCATION:

Department of Sociology 			Ph.D.	1983	Sociology, University of Wisconsin, Madison
305 E. 23rd St., A1700				M.S.	1979	Sociology, University of Wisconsin, Madison
University of Texas – Austin			B.A.	1977	Social Science, New College of Florida
Austin, Texas 78712-1699
E-mail: jennifer-glass@utexas.edu

EMPLOYMENT: 

	2012-		Centennial Commission Professor, Department of Sociology, University of Texas, Austin
	2009-2011	Chair, Dept. of 	Gender, Women’s & Sexuality Studies, University of Iowa
	2009-2011	Professor, Departments of Sociology and Gender, Women’s & Sexuality Studies, 				University of Iowa.	
	2008-2009	Professor of Policy Analysis and Management and Sociology, Cornell 						University
	2005-2008	Professor, Departments of Sociology and Women’s Studies, University of Iowa.	
	2006-2007,	Chair, Department of Sociology, University of Iowa
	1998-2003
	1996-2005	Professor, Department of Sociology, University of Iowa.
	1994-1996	Associate Professor, Department of Sociology, University of Iowa.
	1993-1994	Chair, Gender Studies Program, University of Notre Dame.
	1988-1994	Associate Professor, Department of Sociology, University of Notre Dame.
	1985-1988	Assistant Professor, Department of Sociology, University of Notre Dame.
	1983-1985	Assistant Professor, Department of Sociology, University of Southern California 
			and Research Associate, Andrus Gerontology Research Institute.

RELEVANT BOOKS, BOOK CHAPTERS, AND INVITED ARTICLES (recent only, non-refereed):
 
	Collins, Caitlyn and Jennifer Glass. 2017. “Parenthood and Wellbeing: Effects of Work-Family 
		Reconciliation Policies in OECD Countries.” In Tine Rostgaard and Guony Eydal (Eds.), Handbook
		of Child and Family Policy, Cheltenham, UK and Northampton, MA: Edward Elgar Publishing.
	
	Glass, Jennifer.  2009. “Work-Life Policies: Future Directions for Research.” In Alan Booth and Nan 			Crouter (Eds.), Work Life Policies that Make a Difference. New York: Russell Sage, pp.231-250.

RELEVANT REFEREED PUBLICATIONS: (since 2000 only)

Andersson, Matthew, Michael Garcia, and Jennifer Glass. “Work-Family Policies and the SES Gradient in Children’s Well-Being.” Social Forces, conditional acceptance.

Chao, Shih-Yi and Jennifer Glass. 2020. “Parental Happiness and Social Policy in East and South Asia.” Asian Population Studies. DOI: 10.1080/17441730.2020.1757848

	Sassler, Sharon, Jennifer Glass, Yael Levitte, and Katherine Michelmore. 2017. “The Missing Women in
STEM? Accounting for Gender Differences in Entrance into STEM Occupations.” Social Science Research, 63: 192-208.
Glass, Jennifer and Mary Noonan. 2016 “Telecommuting and Earnings Trajectories Among American Women and Men 1989-2008.” Social Forces 95: 217-250.

Glass, Jennifer, Robin Simon and Matthew Andersson. 2016. "Parenthood and Happiness: Effects of Work-Family Reconciliation Policies in 22 OECD Countries” American Journal of Sociology 22: 886-929.

Glass, Jennifer and Philip Levchak. 2014. “Red States, Blue States, and Divorce – Understanding the Impact of Conservative Protestantism on Regional Variation in Divorce Rates.” American Journal of Sociology 119: 1– 44.

Glass, Jennifer, Sharon Sassler, Yael Levitte, and Katherine Michelmore, 2013.  “What’s So Special about STEM? A Comparison of Women’s Retention in STEM and Other Professional Occupations.” Social Forces 92: 723-756.   

Brescoll, Tori, Jennifer Glass, and Alexandra Sedlovskaya. 2013. “Ask and ye shall receive? Employer provided flexible work options and the need for public policy." Journal of Social Issues 69:367-388.

	Noonan, Mary, and Jennifer Glass. 2012. “The Hard Truth About Telecommuting”, Monthly Labor Review,
		June: 38-45.

	Civettini, Nicole W. and Jennifer Glass. 2008. “The Impact of Religious Conservatism on Men’s Work and 
		Family Involvement,” Gender and Society 22: 172-193.

	Noonan, Mary, Sarah Beth Estes, and Jennifer Glass. 2007. “Do Flexible Work Practices Influence Time 
		Spent in Domestic Labor?” Journal of Family Issues 28: 263-288.

	Glass, Jennifer and Leda Kanellakos. 2006. “Religious Conservatism and Women’s Market Behavior 
		Following Marriage and Childbirth” Journal of Marriage and Family 68: 611-629.

	Glass, Jennifer. 2005. “Sociological Perspectives on Work and Family” in Lynne Casper and Suzanne
		 Bianchi (Eds.),  Workforce/Workplace Mismatch? Work, Family, Health, and Well-Being.  NY: Lawrence Erlbaum, pp. 215-229.

		Glass, Jennifer. 2004. “Blessing or Curse? Work-Family Policies and Mother’s Wage Growth.” Work and Occupations 31: 367-394.

	Glass, Jennifer and Ashley Finley. 2002. Coverage and effectiveness of family responsive workplace
		policies.”  Human Resource Management Review 12: 313-337.

	Riley, Lisa, and Jennifer Glass. 2002. “You Can’t Always Get What You Want:  Infant Care Preferences
		and Choices Among Employed Mothers.” Journal of Marriage and the Family 64: 2-15.

	Glass, Jennifer. 2000. “Toward a Kinder, Gentler Workplace: Envisioning the Integration of Family and
		Work”, Contemporary Sociology 29: 129-143.

PAPERS IN PROGRESS:

Pepin, Joanna, Kelly Raley, and Jennifer Glass. “Initial Estimates of U.S. Mothers’ Lifetime Risk of Becoming a Primary Breadwinner.” Draft completed.

		Glass, Jennifer and Samantha Simon. “The Lie That Wouldn’t Die: Are Women’s Jobs Really More Compatible with Family Life than Men’s?” Draft completed.

Gonalons-Pons, Pilar, Kelly Musick, and Jennifer Glass.  “Does Having Children Make You Poor? 
	Trends in Family Poverty Following First Births, 1984-2014” Draft in progress.


HONORS. AWARDS. AND OFFICES:

	2020		Jessie Bernard Award for scholarly work on women in society, Amer. Sociological Assoc.
	2019		Harriet Presser Award for contributions to the study of gender & demography, Population Association of America
2015-2019	Chair, Social Sciences and Population [Study Section B], National Institute of Child Health and Human Development (NICHD)
	2018		Top 10 Contributor to Work-Family Research, Work-Family Research Network
	2017		Article of the Year, Family Section of the American Sociological Association
	2017		Semi-Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research
	2015-		Executive Director, Council on Contemporary Families
	2011-2014	Vice-President, American Sociological Association
	2008-2015	Board of Directors and Treasurer, Council on Contemporary Families
	2008-2010	At-Large Member, Executive Office and Budget Committee, American Sociological Association
	2007		Jean Jew Women’s Rights Award, University of Iowa
	2007-2008	Chair (elected), Organizations, Occupations, and Work Section, American Sociological 
			Association
	2005		Semi-Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research
	2005-2006	Chair (elected), Family Section; American Sociological Association
	2005		Elected Member, Sociological Research Association
	2003		Semi-Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research
	2002-2005	Elected Member, Executive Council of the American Sociological Association
	2001-2002	Chair (elected), Sex and Gender Section; American Sociological Association
	2000		Semi-Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research
	1999-2001	Council Member (elected); Organizations, Occupations, and Work Section; American Sociological Association
	1998		CIC (Committee on Institutional Cooperation) Academic Leadership Fellow
1987		Reuben Hill Award, NCFR, for outstanding contribution to research and theory.
	1984		Summer Fellow, Center for Advanced Study in the Behavioral Sciences, Stanford, CA.

EXTERNAL GRANTS: 

National Science Foundation, $67,526, 2015-2018. (collaborative research with Sharon Sassler) “Diversifying the STEM Labor Force: Are Women and the Foreign-Born Complementary or Additive?"	
	(1538721)

	National Science Foundation, $1,500,000, 2014-2019. (collaborative research with Sharon Sassler) 	“Early Career Transitions into STEM Employment: Processes Shaping Retention and Satisfaction”  	(1432673)

	National Science Foundation, $128,317, 2010-2012. (with co-P.I. Robin Simon) “Cross-National Variation 	in the Impact of Children on Parents’ Well-Being” (1024539)

	National Institutes of Health, $516,244, 2009-2013 (co P.I. with Yael Levitte and Sharon Sassler). “Entry 	and Retention of Women in the Sciences: A Cohort Comparison.” 5R01NR011988

	National Science Foundation, $104,000, 2009-2011. “Religious Affiliation and Divorce in the U.S.”  	(0920228)

	Alfred P. Sloan Foundation, $170,069, 2005-2007.  “Flexible Employment Practices and Wage Growth: Are the Penalties Equal for All Workers?” (2004-10-6)

	Alfred P. Sloan Foundation, $241,000, 1999-2003 “Effects of Family Responsive Employment   
	Practices on Mother’s Career Attainment and Parenting Practices.”

	National Science Foundation, $127,991, 1998-2001 “Religious Fundamentalism and Women’s Labor 
	Force Behavior.” (SES 980761)
	
National Science Foundation, $7400, 1998-99. “Family Responsive Workplace Policies, Parenting, and Children’s Well-being.” [Doctoral Dissertation Improvement Grant - Sarah Beth Estes]
	
		National Science Foundation, $120,000, 1991-1994. "Work Conditions, Pregnancy, and Labor Force Continuity." (SES 90-23475)
	
RELEVANT CONFERENCE PRESENTATIONS (recent only):

	“Does Having Children Make You Poor? Trends in Family Poverty Following First Births, 1984–2014” 
		(with Pilar Gonalons Pons and Kelly Musick). Presented at the annual meeting of the Population 
		Association of America, Denver April, 2018.

	“The Lie That Wouldn’t Die: Evidence, Frames, and Persistence in Explaining Women’s Labor Market 
		Disadvantage as Their Choice” Community, Work and Family Conference, Milan, Italy, May, 2017.

	“Parenthood and Happiness in East Asia.” (with Shih-Yi Chao).  Presented at the annual meeting of the
		 Population Association of America, Chicago, April, 2017.

	“Telecommuting in Real Time: Cohort and Gender Differences in Substitutable and Overtime 
	Telecommuting in the U.S. Labor Force.” Presented at the biennial meeting of the Work-Family Research Network, Washington, D.C., June, 2016.

“The Incredible Shrinking Family: Modern Breadwinning and Family Care.”  Invited Presidential
Plenary at the annual meeting of the Southern Sociological Society, Atlanta, April 2016.

	“Parenthood and Happiness: Effects of Work-Family Reconciliation Policies in 22 OECD Countries.”
		Presented at the annual meeting of the European Population Conference, Budapest, June, 2014.

	“Five Unpleasant Truths About Workplace Flexibility.” Invited Panelist for the Presidential Session: 	Organizational Dynamics and Inequality at the annual meeting of the American Sociological 	Association, New York, August 2013.

	“Work-family Reconciliation Policies and Parental Happiness: Evidence from Cross-national Data.” Invited 	presentation at the Thematic Session: Shifting Meanings of Family and Work at the annual meeting 	of the American Sociological Association, New York, August, 2013.

	“Work and Family: Women’s Empowerment and Demographic Theory.” Invited presentation at the annual 
		meeting of the Population Association of America, New Orleans, April, 2013.

	“Entry and Retention of Women in the Sciences” Presentation at the NIH Casual Factors and Interventions 	Workshop, Bethesda, MD, December, 2012.

	“Ask and ye shall receive? Employer provided flexible work options and the need for public policy." 	Presented at the Academy of Management meetings, Boston, August, 2012 (with Victoria Brescoll).
	 
“Child Care and Women’s Employment.” Presented at the Inaugural meeting of the Work-Family Research
	 Network, New York, June, 2012.
	
	“Can Work-Family Policies Help Women Achieve Their Family Aspirations?” Invited presentation for the
		 annual conference of the Council on Contemporary Families, Chicago, April, 2009. 

	“The Future of Work.” Invited Panelist for a special session at the annual meeting of the Eastern 	Sociological Society, Baltimore, March, 2009.

	“Explaining Family Change and Variation” Invited address for a special session of the Family Section at the
		 annual meeting of the American Sociological Association, New York, August, 2007.

	“Workplace Flexibility Policies and Wage Growth: Are the Penalties Equal for All Workers?” Presented at 
		the annual meeting of the American Sociological Association, Montreal, August, 2006.
	
	“Fatherwork: Fathers and the Provision of Child Care in Dual-Earner Families” Invited address at the 2nd
		 annual Work-Family Journalism Conference, Boston University School of Journalism, May, 2003. 

“Explaining the Relationship between Work-Family Policy Use and Mothers’ Wage Stagnation.” Invited paper for the Work and Family Conference at the annual meeting of the Eastern Sociological Association, Philadephia, February, 2003. 

	“What If All Workplaces Were Family Friendly? Would Women Be Earning More and Would Men Be			Doing More Child Care?” Invited paper for the annual meeting of the Assoc for Public Policy 
		Analysis and Management, Dallas, TX, November, 2002.

RELEVANT RECENT INVITED ACADEMIC LECTURES:

November, 2019. Center for Demography and Ecology, University of Wisconsin, “The Lie That Wouldn’t Die: 
	Compensating Differentials and the Motherhood Wage Gap.”

October, 2019. Allen and Polly Grimshaw Lecture, Dept. of Sociology, Indiana Univ, “Breadwinning Mothers:
	Understanding the Magnitude and Consequences of Mothers’ New Economic Responsibilities for Children.”

April, 2018, Dept. of Sociology, University of California, Santa Barbara, “The Lie That Wouldn’t Die: Evidence, 
	Frames, and Persistence in Choice Explanations of Women’s Labor Market Disadvantage.”

March, 2018, National Academy of Sciences, “Work-Family Policies and Women’s Well-Being.” Workshop on 
	Women’s Mental Health across the Life Course through a Sex-Gender Lens, Washington, DC.

April, 2017, Dept. of Sociology, Harvard University, “The Lie That Wouldn’t Die: Evidence, Frames, and 
	Persistence in Explaining Women’s Labor Market Disadvantage as Their Choice”
[bookmark: _GoBack] 
