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“Organizing the U.S. Labor Market:  National Problems, Community Strategies,” in 
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De Economistas de Madrid), 1992. 
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Job Training for Women (Temple University Press), 1989. 
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February, 1987. 
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Richard Block, eds., Human Resources and the Performance of the Firm (Madison:  
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Industrial and Labor Relations Review, January, 1986. 
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“Temporary Help and Other Non-Traditional Work Relationships,” in The Changing 
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“New Developments in White Collar Employment,” in Thomas Kochan, ed., Challenges 
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 “The Importance of Internal Labor Markets,” in Paul Osterman, ed., Internal Labor 
Markets (Cambridge, MA:  MIT Press), 1984. 
 
“The Mismatch Hypothesis and Internal Labor Markets,” Proceedings of the Industrial 
Relations Research Association, Spring, 1983. 
 
“White Collar Internal Labor Markets,” in Paul Osterman, ed., Internal Labor Markets 
(Cambridge, MA:  MIT Press), 1984. 
 

 “Employment Structures within Firms,” British Journal of Industrial Relations, 
November, 1982. 
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Association, October, 1981. 
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Suggestions,” in Expanding Opportunities for Disadvantaged Youth, National 
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1979. 
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1979. 
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“Public Employment and Urban Poverty” (co-author), Urban Affairs Quarterly, March, 
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(with Rosemary Batt), Economic Policy Institute, 1993. 
 
Youth Apprenticeships and the School-to-Work Transition (co-author), (Philadelphia:  
National Center on the Educational Quality of the Workforce), 1993. 
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Foundation, 1989.  
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