Figure 1.1 Hypothetical Employment Segregation Trajectories
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Source: Authors’ compilation.



Figure 1.1 Whites Who Agree with the Statement “Negroes/Blacks/
African Americans Have Less Inborn Ability,”

1977 to 2006
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Source: Authors’ calculations based on the General Social Survey (Smith, Marsden, and Hout
2011).



Figure 1.2 Whites Who Agree with the Statement “Negroes/Blacks/
African Americans Shouldn’t Push Themselves Where
They’re Not Wanted,” 1977 to 2002
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Source: Authors’ calculations based on data from the General Social Survey (Smith, Marsden,
and Hout 2011).



Figure 1.3 Respondents Who Agree at Least Slightly That It Is Better
for Men to Work and Women to Tend the Home,
1977 to 2006
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Source: Authors’ calculations based on data from the General Social Survey (Smith, Marsden,
and Hout 2011).



Figure 1.4 Employment Segregation from White Men in EEOC-

Reporting Private-Sector Workplaces, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 1.5 Employment Isolation in EEOC-Reporting Private-Sector
Workplaces, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 1.6 Craft Employment Relative to Labor Market Participation
in EEOC-Reporting Private-Sector Workplaces,
1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 1.7 Managerial Employment Relative to Labor Market

Participation in EEOC-Reporting Private-Sector
Workplaces, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 1.8 Professional Employment Relative to Labor Market
Participation in EEOC-Reporting Private-Sector
Workplaces, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 1.9 Labor Force Composition, 1966 to 2005
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Source: Authors’ calculations based on IPUMS-Current Population Survey (King et al. 2010).



Figure 1.10 Years of Education Relative to Average for White Males
Among the Currently Employed, 1966 to 2006
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Source: Authors’ calculations based on IPUMS-Current Population Survey (King et al. 2010).



Figure 1.11  College Education Achievement Relative to White Males,
Currently Employed, 1966 to 2006
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Source: Authors’ calculations based on IPUMS-Current Population Survey (King et al. 2010).



Figure 1.12 EEOC Reporting as Percentage of Total Private-Sector
Labor Force, 1966 to 2000
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Source: Authors’ calculations based on EEO-1 surveys (EEOC, various years) and IPUMS-
CPS (King et al. 2010).



Figure 1.13  Government Employment as Percentage of Total Labor
Force by Race and Gender, 1966 to 2000
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Source: Authors’ calculations based on IPUMS-CPS (King et al. 2010).



Figure 1.14  Small-Firm Private-Sector Employment, 1966 to 2000
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Source: Authors’ calculations based on EEO-1 surveys (EEOC, various years) and IPUMS-
CPS (King et al. 2010).



Figure 1.15 EEOC Reporting of Private-Sector Labor Force Coverage
by Region, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years) and
IPUMS-CPS (King et al. 2010).



Figure 1.16 EEOC Reporting of Private-Sector African American
Employment Coverage by Region, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years) and
IPUMS-CPS (King et al. 2010).



Figure 1.17 EEOC Reporting of Private-Sector Coverage, by
Industrial Sector, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years) and
IPUMS-CPS (King et al. 2010).



Figure 2.1 Employment Segregation, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.2 Employment Segregation in Single-Establishment Firms,
Branch Plants, and Corporate Headquarters, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.3 Employment Isolation from Intergroup Contact, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.4 Representation in Desirable Occupations Relative to
Group Composition in the Local Labor Market, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.5 African American Protest Events, 1948 to 1964
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Source: Data provided by Professor Craig Jenkins as originally published in Jenkins, Jacobs,
and Agnone (2003).



Figure 2.6 Employment at Federal Contractors and Other EEOC-
Reporting Firms, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.7 Segregation Levels Among Federal Contractors and Other
EEOC-Reporting Firms, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.8 Average 1966 Isolation Index Among Federal Contractors
and Other EEOC-Reporting Workplaces
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.9  Fair Employment Practice Laws and Their Adoption,
1945 to 1964
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Sources: Authors’ compilation of data from Landes (1968); Heckman (1976); Collins (2000).



Figure 2.10 Employment Segregation and Isolation by Fair
Employment Practice Laws, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 2.11  Employment Segregation and Isolation for Plans for
Progress Firms Compared to All Federal Contractors and
EEOC-Reporting Workplaces, 1966
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.1 Distribution of Homogeneous EEOC-Reporting
Workplaces, 1966

White Black White Black

Men Men Women Women
Percentage without . . . 7.8% 50.2% 11.3% 63.0%
Percentage entirely . . . 7.5 0.05 0.7 0.01

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.2 Distribution of Race-Gender Groups Across Major
Occupational Categories, 1966

White Black White Black
Occupation Men Men Women Women
Officials and managers 20.5% 1.3% 2.6% 0.4%
Professionals 6.6 1.8 1.5 1.2
Technical 4.0 2.6 2.0 2.5
Sales 13.0 2.1 5.5 3.9
Clerical 74 6.7 62.4 27.4
Skilled craft 139 7.8 1.8 2.7
Operative 18.8 28.9 10.8 22.8
Laborers 8.5 25.6 49 11.9
Service 7.3 23.2 8.5 27.3
Total 100 100 100 100

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.3 Regional Variation in Segregation Levels, 1966

East West
New Mid- North- ~ North-  South East West
England Atlantic Central Central Atlantic South South Mountain Pacific

White men-black men 65.9% 67.4% 68.2% 73.3% 75.0% 74.0% 78.2% 73.8% 69.3%
White women-black women 46.0 47.7 50.6 55.1 62.3 63.9 66.5 53.8 49.1
White men-white women 81.7 83.8 85.2 86.2 85.4 87.8 86.8 86.1 85.7
White men-black women 84.0 86.0 86.4 86.1 87.9 87.8 90.0 85.1 87.1
Black men—-white women 81.8 81.7 84.4 86.2 87.2 89.7 88.7 85.3 85.1

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.4 Sector Variation in Segregation Levels, 1966

White Men— White Women- White Men-—
Black Men Black Women White Women

Agriculture, forestry, fishery 72.8% 72.4% 86.1%
Mining 71.0 60.8 96.1
Construction 77.3 72.6 97.1
Nondurable manufacturing 71.3 52.8 81.2
Durable manufacturing 64.1 50.6 85.2
Transportation, utilities, 74.6 58.8 92.8
communications
Wholesale trade 76.8 48.2 92.5
Retail trade 74.3 57.6 76.2
Producer services 76.2 46.5 90.6
Social services 69.6 60.7 72.0
Personal services 72.3 66.2 75.6

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.5 Percentage Over and Under Representation in Desirable Occupations Relative to Group
Composition in the Local Labor Market Among Federal Contractors and Other
EEOC-Reporting Workplaces, 1966

Managerial Skilled Craft
Representation Professional Representation Representation
Other EEOC- Other EEOC- Other EEOC-
Reporting Federal Reporting Federal Reporting Federal
Workplaces ~ Contractors Workplaces ~ Contractors Workplaces ~ Contractors
White male 44 57 32 53 39 49
Black male -86 -97 -90 -91 37 —46
Black female -93 -98 -81 -97 -81 -94
White female -55 -88 -33 -80 72 -90

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 2.6 Representation in Good Jobs Relative to the Local Labor Supply in Workplaces in States with and
without Fair Employment Practice Laws, 1966

Managerial Professional Skilled Craft
Representation Representation Representation
FEP FEP FEP FEP FEP FEP
Before 1950 to No Before 1950 to No Before 1950 to No
1950 1964 FEP 1950 1964 FEP 1950 1964 FEP
White male 55% 49% 56% 46% 43% 49% 44% 39% 46%
Black male -92 -87 -91 -83 -91 -94 -2 =31 -32
Black female -94 -96 -94 -84 -92 -91 -82 -85 -87
White female -74 -73 -75 -61 -60 —64 -81 -84 -83

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.1 Workplaces with No White Men, White Women, Black
Men, or Black Women, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.2 Observed, Expected, and Net Employment Gains in
EEOC-Reporting Workplaces, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.3 Employment Growth in EEOC-Reporting Workplaces,

1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.4 Employment Growth in Working-Class Jobs,
1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.5

Employment Growth in Other White-Collar Jobs,
1966 to 1972
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calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.6 Employment Growth in High-Skilled White-Collar Jobs,
1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.7 Employment Segregation Trends, Adjusted for Industry,
Organizational Characteristics, and Local Labor Supply,

1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.8 Regional Race Segregation Trends, Adjusted for Industry,
Organizational Characteristics, and Local Labor Supply,
1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.9 Race Segregation Trends by Fair Employment Practice
Laws, Adjusted for Industry, Organizational
Characteristics, and Local Labor Supply, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.10 Isolation Trends, Adjusted for Industry, Organizational
Characteristics, and Local Labor Supply, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.11  Skilled Craft Production Representation Trends, Adjusted
for Industry and Organization Shifts, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.12  Skilled Craft Production Occupation Trends by Fair
Employment Practice States, Adjusted for Industry and
Organization Shifts, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.13 Managerial Representation, Adjusted for Industry and
Organization Shifts, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.14  Professional Representation Trends, Adjusted for Industry
and Organizational Shifts, 1966 to 1972

80% 1

- — White male
-20 - — Black male
---- White female
—— Black female

Representation

1966 1967 1968 1969 1970 1971 1972

Year

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.15 Segregation Trends by Federal Contractor Status,
Adjusted for Industry, Organizational Characteristics,
and Local Labor Supply, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.16 Isolation Trends by Federal Contractor Status, Adjusted
for Industry, Organizational Characteristics, and Local
Labor Supply, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.17 Males’ Increased Access to Good Jobs in Plan for
Progress Firms, Adjusted for Industry and Organizational

Shifts, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 3.18 Average Yearly Percentage Change of Plans for Progress
Firms in Good Job Representation, Adjusted for Industry
and Organizational Shifts, 1966 to 1972
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 3.1 Adjusted Average Yearly Black-White Desegregation
Trajectories, by Gender, by Region, 1966 to 1972

Men Women
New England -0.467 0.1702
Mid-Atlantic -0.587 -0.253
East North Central -0.941 -0.658
West North Central -1.135 -0.996
South Atlantic -1.101 -1.569
East South Central -0.829 -1.736
West South Central -1.322 -2.188
Mountain -0.896 -0.524
Pacific -0.568 -0.0792

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
“Trend is not statistically significant. Trajectory estimates are made after statistically control-
ling for industry, organizational characteristics, and local labor supply.



Figure 4.1

African American Civil Rights and Feminist Social
Movement Organizations, 1955 to 1985
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Source: Authors’ presentation based on data provided by Professor Debra Minkoff, as origi-
nally published in Minkoff (1997).



Figure 4.2 Civil Rights and Women'’s Rights Protest Events,
1968 to 1980
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Source: Authors’ presentation based on data provided by Professor Sarah Soule (personal

communication, 2010).



Figure 4.3  African American Protest Events, 1948 to 1996
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Source: Data provided by Professor Craig Jenkins as originally published in Jenkins, Jacobs,
and Agnone (2003).



Figure 4.4 Regression-Adjusted Trends in Segregation from White
Men, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.5 Regression-Adjusted Trends in Segregation from White
Women, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.6 Regression-Adjusted Trends in Employment Isolation,
1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.7 Regression-Adjusted Trends in Managerial Representation,
1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.8 Regression-Adjusted Trends in Professional Representation,
1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.9 Regression-Adjusted Trends in Craft Occupation
Representation, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.10 Regression-Adjusted Comparison of Black Male
Segregation from White Men and from White Women by
Federal Regulatory Status, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.11 Regression-Adjusted Black Male Occupational
Representation by Federal Reporting Status,
1973 10 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.12 Regression-Adjusted Comparison of Segregation from
White Women by Federal Reporting Status, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.13 Regression-Adjusted Trends in White Women's Access to
Professional Occupations by Federal Regulatory Status,
1973 10 1980

20% -
10 - -

0]

4 EEOC-reporting firms
—— OFCCP-reporting firms

Representation
|
Y
S

1973 1974 1975 1976 1977 1978 1979 1980

Year

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.14 Regression-Adjusted Employment Race Segregation
Among Black and White Women by Federal Regulatory
Status, 1973 to 1980
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 4.15 Regression-Adjusted Isolation Trends by Regulatory
Status, 1973 to 1980
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Table 4.1

Supreme Court Rulings Clarifying and Strengthening
Discrimination Law, 1972 to 1980

Year Case Ruling
1971 Griggs v. Duke Power Intentionality not necessary to
prove discrimination
1973 McDonnell Douglas v. Green Failure to hire can be dis-
crimination
1974 Alexander v. Gardner-Denver Co. Broadened right to sue for
discrimination
Corning Glass Works v. Brennan Equal pay for “substantially”
similar work
1975 Albemarle Paper Co. v. Moody Back pay for discrimination
1976 General Electric Co. v. Gilbert Pregnancy discrimination is
not sex discrimination
Franks v. Bowman Transporta- Retroactive seniority to rem-
tion Co. edy past discrimination
1977 Teamsters v. United States All members of a class en-
titled to relief
Hazelwood School District v. Discrimination is underrep-
United States resentation relative to local
labor market
Occidental Life Insurance. v. Equal Discrimination cases need not
Employment Opportunity Com- be filed quickly
mission
McDonald v. Santa Fe Transport Whites covered by race dis-
crimination prohibition
1978 Los Angeles v. Manhart Gender equality in pension
contributions mandated
1979 United Steel Workers of America Voluntary affirmative action
v. Weber legal
1980 General Telephone Company of EEOC authority to seek class

the Northwest v. Equal Employ-
ment Opportunity Commission

action relief upheld

Source: Authors’ compilation.



Table 4.2 Observed and Adjusted Segregation from White Men Trajectories in the Uncertainty (1966 to

1972) and Enforcement Periods (1973 to 1980)

1966 to 1972:
Uncertainty Period

1973 to 1980:
Enforcement Period

Percentage of

Percentage of

Change Change
Observed Adjusted Compositional Observed Adjusted Compositional
White women -0.716 -0.128 82.1% -0.900 -0.733 18.6%
Black men -0.950 -0.890 6.3 -0.529 -0.514 2.8
Black women -0.183 -0.331 -80.1 -0.543 -0.539 0.7

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).

Note: Adjusted trends are based on regression adjustments for shifts in labor supply and the geographic, organizational, and industry composi-

tion of the economy.



Table 4.3  Observed and Adjusted Segregation Trajectories from White Women in the Uncertainty (1966 to
1972) and Enforcement Periods (1973 to 1980)

1966 to 1972: 1973 to 1980:
Uncertainty Period Regulatory Period
Percentage of Percentage of
Change Change
Observed Adjusted Compositional Observed Adjusted Compositional
White men -0.716 -0.128 82.1% -0.900 -0.733 18.6%
Black men -0.317 -0.015 95.3 -0.557 -0.343 38.4
Black women -1.10 -0.848 229 +0.371 +0.458 -23.5

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Adjusted trends are based on regression adjustments for shifts in labor supply and the geographic, organizational, and industry composi-
tion of the economy.



Table 4.4 Regression-Adjusted Segregation and Isolation Yearly
Change by Contractor Types and Large Firm Size, 1973 to
1980

Large Other Large Other
EEOC- EEOC- OFCCP-  OFCCP-
Reporting Reporting Reporting Reporting

Firms Firms Firms Firms
Segregation from white men
White women 0.046 -0.352 -1.112 -0.818
Black men -0.018 -0.469 -0.638 -0.499
Black women -0.158 -0.294 -0.871 -0.464
Segregation from white
women
Black men 0.412 -0.071 -0.626 -0.362
Black women 0.334 0.030 0.628 0.595
Isolation from contact with
other groups
White men -0.512 -0.319 -0.653 -0.416
White women 0.095 0.044 -0.589 -0.226
Black men -0.510 -0.680 -0.903 -0.852
Black women 0.198 -0.536 -0.172 0.198

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.1 EEOC and OFCCP Funding and Staffing, 1981 to 1994
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Source: Authors’ compilation based on U.S. Commission on Civil Rights (1995).



Figure 5.2 Human Resource Managerial Employment, 1968 to 2006
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Source: Authors’” compilation based on data from IPUMS-CPS (King et al. 2010).



Figure 5.3  Sexual Harassment Charges Filed with the EEOC,
1980 to 2002
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Source: Authors’ calculations based on sexual harassment data from the Equal Employment
Opportunity Commission (EEOC 2012a).



Figure 5.4 Regression-Adjusted Segregation from White Men,
1980 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.5 Regression-Adjusted Segregation from White Women,
1980 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.6 Regression-Adjusted Managerial Representation,
1980 to 2005

80% A
T —— White men
40 A --= White women
8 20 - : Black men
2 Black women
8 0
[=1
)
2 20 -
v i _
F 40— -
—-60 A
—-80 A
_100 T LI B I I I | LI I I I T T 1T 17T 17T 17T 17T T7TT T
QO &V o™ o DD NV Mo H O L >
B D D D DD DN DD LS
NIRRT TR A oD

Year

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.7 Regression-Adjusted Professional Representation, 1980

to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.8 Regression-Adjusted Craft Representation, 1980 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.9  Adjusted Isolation Trends, 1980 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).

Figure 5.10 Yearly Shifts in Segregation from White Men Associated
with OFCCP Regulation, by Political Era
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 5.11  Yearly Shifts in Managerial Representation Associated
with OFCCP Regulation, by Political Era
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 5.1

Supreme Court Race/Gender Employment Discrimination

Decisions, 1981 to 2011

Year Case Consequences

1981 County of Washington Title VII pay discrimination claims can be
v. Gunther broader than Equal Pay Act provisions.

1982 Connecticut v. Teal Employer is liable for individual discrimina-
tion even when no group discrimination is
observed.

1986 Meritor Savings Bank Sexual harassment is discrimination under

v. Vinson Title VIL

1987 Johnson v. Transporta- The legal scope of affirmative action plans is nar-
tion Agency, Santa Clara rowed to “conspicuous” underrepresentation
County and no harm to white men.

1988 Watson v. Fort Worth Bank “Disparate impact” is broadened to include dis-
& Trust cretionary managerial decision-making.

1989 Price Waterhouse v. Hop- Employer defense against discrimination charges
kins is broadened.

Wards Cove Packing Co. Disparate impact claims must show specific
v. Antonio practices that cannot be justified on business
grounds; the burden of proof shifts to em-
ployees.
Lorance v. AT&T Technolo- A more expansive interpretation than the
gies EEOC'’s of when discrimination claim begins
is admitted.

1991 International Union, UAW, Definition of pregnancy discrimination is ex-
v. Johnson Controls panded.

Gilmer v. Interstate /John- Title VII rights to sue are limited by a prior arbi-
son Lane tration agreement.

1993 St. Mary’s Honor Center Even if plaintiff proves the employer defense is
v. Hicks false, discrimination is not established.

Harris v. Forklift Systems, Proving sexual harassment does not require
Inc. demonstrating psychological harm to the
victim.

1998 Faragher v. City of Boca Definition of sexual harassment and content of
Raton and Burlington In- an affirmative employer defense against harass-
dustries, Inc., v. Ellerth ment claims is clarified.

1998 Oncale v. Sundowner Off- Same-sex sexual harassment is prohibited under
shore Services Title VIIL.

2000 Reeves v. Sanderson Plumb-  If plaintiff proves employer defense is a lie, it is
ing Products, Inc. not necessary to demonstrate discrimination.

2011 Dukes v. Wal-Mart, Inc. The presence of a nondiscrimination policy pro-

tects against class discrimination claims.

Source: Authors’ compilation.



Table 5.2 Regression Adjusted Yearly Desegregation Trajectories by Political Era

Uncertainty: Regulation: Reagan/Bush: Clinton: G.W. Bush:

1966 to 1972 1973 to 1980 1981 to 1992 1993 to 2000 2001 to 2005
White men-black men -0.890 -0.514 -0.056 -0.040 -0.128
White men-white women -0.128 -0.733 -0.251 -0.374 -0.274
White men-black women -0.331 -0.539 -0.113 -0.183 -0.209
White women-black men -0.015 -0.343 -0.037 -0.113 -0.113
White women-black women -0.848 +0.458 +0.132 +0.182 -0.029

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 6.1 Rapid Regional Convergence in Racial Segregation,
1966 to 2000
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Southern regions in gray.



Figure 6.2 Continued Regional Differences in Employment
Segregation Between White Women and Black Men
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Southern regions in gray.



Figure 6.3 Odds Relative to White Men of Employment in a

Managerial Job, 2000
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 6.4 Odds Relative to White Men of Being Employed in a
Skilled Craft Job, 2000
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Figure 6.5 White Males’ Increased Access to Managerial Jobs with a
10 Percent Increase in Group Labor Market Presence,
2001 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 6.6 White Males’ Increased Craft Representation with a 10
Percent Increase in Other Groups in the Local Labor
Market, 2001 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 6.7 White Males’ Increased Professional Representation with a
10 Percent Increase in Other Groups in the Local Labor
Market, 2001 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 6.8 Increases in White Male Exposure to Intergroup Contact
for a 10 Percent Increase in Group Labor Market
Composition, 2001 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 6.1  The Influence of a 10 Percent Increase in Group Size
on Local Labor Market Segregation from White Men,

1966 to 2005
White Female Black Male Black Female
1966 to 1972 -0.56 1.46 0
1973 to 1980 -0.54 0 0
1981 to 1992 -1.04 -0.90 0
1993 to 2000 0 0 1.25
2000 to 2005 0.38 0.63 0.73

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: We report as zero estimates that are not statistically significant at or above a .01 proba-
bility.



Table 6.2 The Influence of a 10 Percent Gain in Group Size in Local Labor Markets on Access to
Managerial, Professional, and Craft Jobs, 1966 to 2005

White Women Black Men Black Women
Manager Professions Craft Manager Professions Craft Manager Professions Craft
1966 to 1972 -0.12 -0.20 -0.06 -0.05 -0.04 -0.12 0 0 0
1973 to 1980 -0.13 -0.18 -0.05 -0.09 -0.09 -0.13 -0.06 -0.06 -0.05
1981 to 1992 -0.13 -0.19 -0.06 -0.16 -0.13 -0.23 -0.05 0 0
1993 to 2000 -0.17 -0.21 -0.09 -0.17 -0.13 -0.44 -0.05 0 0
2000 to 2005 -0.14 -0.18 -0.10 -0.19 -0.08 -0.48 -0.06 0 0

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Access is standardized for group commuting zone population size. We report as zero estimates that are not statistically significant at or
above an .01 probability.



Table 6.3

Queuing Processes and Segregation Between White Men
and White Women at a 10 Percent Increase in Group Size,

1966 to 2005

Black Black Hispanic  Hispanic Asian Asian
Women Men Women Men Women Men
1966 to 1972 0 1.48
1973 to 1980 0 1.72
1981 to 1992 -1.46 3.31 0 0.48 -5.00 -7.25
1993 to 2000 0 3.46 0.38 1.48 0 0
2000 to 2005 0 4.01 0 2.20 0 0

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: We report as zero estimates that are not statistically significant at or above an .01 probability.



Table 6.4 Queuing Processes and Segregation Between White Men and
Black Men at a 10 Percent Increase in Group Size, 1966 to 2005

White Black Hispanic  Hispanic Asian Asian
Women Women Women Men Women Men
1966 to 1972 0 -1.83
1973 to 1980 0.45 -1.44
1981 to 1992 0 -0.57 1.89 0.76 -3.92 0
1993 to 2000 0.78 0 1.78 1.45 -5.74 8.85
2000 to 2005 0.63 0 1.45 1.21 0 0

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: We report as zero estimates that are not statistically significant at or above a .01 probability.



Table 6.5 Queuing Processes and Segregation Between White
Women and Black Women at a 10 Percent Increase in
Group Size, 1966 to 2005

Black Hispanic  Hispanic Asian Asian
Men Women Men Female Male
1966 to 1972 4.92
1973 to 1980 1.61
1981 to 1992 1.16 2.58 0 0 4.43
1993 to 2000 1.16 3.37 0 —4.95 8.44
2000 to 2005 1.72 2.99 0 0 0

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).

Note: We report as zero estimates that are not statistically significant at or above a .01 proba-
bility.



Table 6.6 Relative Managerial Representation in the Top Twenty EEOC-
Reporting Labor Markets, 2005

White Black Hispanic Asian

Male Female Male Female Male Female Male Female

N
~
N
®©

Los Angeles, Calif. 1
Chicago, I11.
New York, N.Y. 1
Newark, N.J. 1
Philadelphia, Penn. 1
Boston, Mass. 1
Washington, D.C. 1
Atlanta, Ga. 1
Detroit, Mich. 1
Dallas, Tex. 1
Houston, Tex. 1
San Francisco, Calif. 1
Minneapolis, Minn. 1
Seattle, Wash. 1
Phoenix, Ariz. 1
Hartford, Conn. 1
Cleveland, Ohio 1
St. Louis, Mo. 1
Denver, Colo. 1
Tampa, Fla. 1
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 6.7 Relative Managerial Representation in the Top Ten African
American EEOC-Reporting Labor Markets, 2005

White Black Hispanic Asian
Male Female Male Female Male Female Male Female
Vicksburg, Miss. 2 3 7 8 6 1 4 5
Roanoke Rapids, N.C. 2 3 5 7 6 8 1 4
Oxford, Miss. 1 5 6 8 3 2 4 7
Albany, Ga. 2 4 5 6 7 8 3 1
Columbia, S.C. 2 3 6 7 5 8 1 4
Starkville, Miss. 1 2 4 6 5 7 3 8
Jackson, Miss. 1 2 5 6 7 8 3 4
Montgomery, Ala. 2 3 5 6 7 8 1 4
Memphis, Tenn. 1 2 4 5 6 8 3 7
Rocky Mount, N.C. 1 3 5 6 7 8 2 4
Range 1-2 25 4-6 6-8 3-7 1-8 14 1-7
Mode 1,2 3 5 6 7 8 3 4

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 6.8 Relative Managerial Representation in the Top Ten Hispanic
EEOC-Reporting Labor Markets, 2005

White Black Hispanic Asian
Male Female Male Female Male Female Male Female
McAllen, Tex. 1 2 5 8 4 6 3 7
El Paso, Tex. 3 4 7 6 8 2 5
El Centro, Calif. 2 3 4 5 7 8 1 6
Corpus Christi, Tex. 1 2 3 7 5 6 4 8
San Antonio, Tex. 1 2 4 7 5 8 3 6
Santa Fe, N.M. 1 2 5 7 4 8 3 6
Fresno, Calif. 1 2 5 6 4 8 3 7
Bakersfield, Calif. 1 2 4 5 6 8 3 7
Odessa, Tex. 1 2 4 8 6 7 5 3
Range 12 2-3 3-7 4-8 4-7 6-8 1-5 3-8
Mode 1 2 4 7 4,5,6 8 3 6,7

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 6.9 Relative Managerial Representation in the Top Ten Asian EEOC-
Reporting Labor Markets, 2005

White Black Hispanic Asian
Male Female Male Female Male Female Male Female
San Jose, Calif. 1 2 3 5 6 8 4 7
San Francisco, Calif. 1 2 3 5 6 8 4 7
San Diego, Calif. 1 2 3 6 4 8 5 7
Los Angeles, Calif. 1 2 4 6 7 8 3 5
Sacramento, Calif. 1 2 3 5 6 8 4 7
Seattle, Wash. 1 2 4 7 5 6 3 8
Las Vegas, Nev. 1 2 3 5 7 8 4 6
Anchorage, Ark. 1 2 4 5 3 6 7 8
New York, N.Y. 1 2 5 7 4 8 3 6
Newark, N.Y. 1 2 4 7 5 8 3 6
Range 1 2 3-5 5-7 3-7 6-8 3-7 5-8
Mode 1 2 3 5 6 8 3 6-7

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 6.10 The Top Twenty Cities for White Male Overrepresentation and White Female, Black Male, and
Black Female Underrepresentation in Managerial Jobs, 2005

White Male White Female Black Male Black Female
Overrepresentation Underrepresentation Underrepresentation Underrepresentation

McAllen, Tex. 307.7% Decorah, Iowa 51.0% Bennettsville, S.C. 33.8% Dyersburg, Tenn. 13.6%
Greenville, Miss. 280.4 McMinnville, Tenn. 54.5 Houma, La. 34.6 Bennettsville, S.C. 16.3
Americus, Ga. 271.7 Morganton, N.C. 57.9 Atmore, Ala. 35.7 Blytheville, Ark. 18.1
Henderson, N.C. 262.8 Columbus, Nev. 58.6 Milledgeville, Ga. 35.7 Americus, Ga. 19.3
McComb, Miss. 252.4 Glasgow, Ky. 59.7 Greenwood, Miss. 36.4 Spartanburg, S.C.  21.9
Laredo, Tex. 251.1 Greensburg, Ind. 59.7 Blytheville, Ark. 36.5 Paris, Tex. 22.1
Greenwood, Miss. 248.6 Spencer, Iowa 60.1 Tupelo, Miss. 37.2 Tupelo, Miss. 22.1
Milledgeville, Ga. 241.6 Rice Lake, Wis. 61.0 Meridian, Miss. 39.5 Jackson, Tenn. 22.8
Laurel, Miss. 235.6 Defiance, Ohio 61.1 Corsicana, Tex. 40.0 Dublin, Ga. 23.2
Clarksdale, Miss. 234.9 Hutchinson, Ind. 61.1 Alexandria, La. 40.7 Corinth, Miss. 23.2
Statesboro, Ga. 232.8 Brunswick, Ga. 61.1 Longview- Cambridge, Md. 23.3
Yuma, Ariz. 231.2 Searcy, Ark. 62.2 Marshall, Tex. 40.7 Thomasville, Ga. 23.4
Goldsboro, N.C. 225.0 Sedalia, Mo. 62.8 Dyersburg, Tenn. 424 Toccoa, Ga. 24.7
Roanoke Rapids, Owatonna, Minn. 63.6 Washington, N.C. 427 Corsicana, Tex. 25.6

N.C. 224.7 Keene, N.H. 63.7 South Boston, Va. 429 El Dorado, Ark. 25.9
Thomasville, Ga. 222.7 Findlay, Ohio 63.8 Columbus, Miss. 43.3 Gastonia, N.C. 27.2
South Boston, Va. 221.6 Staunton, Va. 64.0 Statesboro, Ga. 43.3 Lufkin, Tex. 274
El Paso, Tex. 217.7 Henderson , Ky. 64.0 Chattanooga, Tenn.  43.6 Ness City, Kans. 27.6
Vicksburg, Miss. 212.7 Boone, N.C. 64.1 Dublin, Ga. 439 Charlottesville, Va. 27.9
Nacogdoches, Tex. 205.9 Columbia, Tenn. 64.2 Martinsville, Va. 441 Longview-Marshall,
Griffin, Ga. 205.2 Gillette, Wyo. 64.3 Jacksonville, N.C. 442 Tex. 28.0
Rocky Mount, N.C.  201.1 Spartanburg, S.C. 44.6 Laurel, Miss. 28.8

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Limited to labor markets with more than thirty EEO-1 establishments; for black men and black women, limited to labor markets with at
least 5 percent black employment.



Figure 7.1 Segregation Between White Men and Black Men by Sector, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 7.2 Segregation Between White Men and White Women by Sector, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 7.3 Segregation Between White Women and Black Women by Sector, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 7.4 White Male Managerial Representation by Sector, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.1 Gender Segregation Levels by Sector, Ranked from Lowest
to Highest, 2005

White Men-White Women White Men-Black Women
Social services 45 Social services 61
Personal services 51 Personal services 66
Business services 52 Durable manufacturing 69
Durable manufacturing 54 Retail 69
Retail 55 Business services 71
Nondurable manufacturing 56 Nondurable manufacturing 71
Wholesale 60 Transportation, communica-
Transportation, communication, tion, and utilities 74

and utilities 63 Wholesale 75
Extractive 68 Mining 82
Mining 74 Extractive 84
Construction 80 Construction 85

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.2 Race Segregation Levels by Sector, Ranked from Lowest
to Highest, 2005

White Men-Black Men White Women-Black Women

Transportation, communica- Retail 47

tion, and utilities 47 Business services 47
Personal services 50 Transportation, communica-
Mining 50 tion, and utilities 48
Durable manufacturing 50 Personal services 48
Business services 52 Durable manufacturing 50
Construction 52 Wholesale 50
Nondurable manufacturing 52 Mining 50
Retail 53 Social services 51
Wholesale 53 Nondurable manufacturing 52
Social services 57 Construction 59
Extractive 61 Extractive 64

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.3 Managerial Representation Levels by Sector, Ranked from

Highest to Lowest, 2005

White Men White Women
Construction 135 Social services 77
Mining 120 Producer services 6
Durable manufacturing 94 Personal services 2
Wholesale 86 Retail -6
Extractive 84 Wholesale -32
Nondurable manufacturing 80 Transportation, communica-
Transportation, communica- tion, and utilities -34

tion, and utilities 68 Nondurable manufacturing  —38
Producer services 49 Extractive -51
Personal services 42 Durable manufacturing -55
Retail 39 Construction -67
Social services 24 Mining 71

Black Men Black Women

Transportation, communica- Social services -26

tion, and utilities -3 Transportation, communica-
Retail -23 tion, and utilities -46
Personal services -25 Personal services -49
Nondurable manufacturing -36 Retail -53
Durable manufacturing -44 Producer services -54
Producer services -46 Nondurable manufacturing  -75
Wholesale -47 Wholesale -81
Mining -57 Durable manufacturing -84
Social services -64 Extractive -91
Extractive -70 Construction -95
Construction -76 Mining -95

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.4  Top Twenty Two-Digit Industries Ranked for Employment Growth,
Relative Income, and Educational Requirements, 1973 to 1980

Employment Growth
Rate

Income Percentage
of Median

Percentage College
Graduates

Pipelines, except natural
gas

Legal services

Engineering and manage-
ment services

Transportation services

Miscellaneous repair
services

Business services

Health services

Auto repair, services, and
parking

Eating and drinking places

Mining

Banks

Amusement and recreation
services

Miscellaneous retail

Real estate

Instruments and related
products

Transportation by air

Industrial machinery and
equipment

Social services

Food stores

Motion pictures

Petroleum and coal products

Pipelines, except natural gas

Security, commodity bro-
kers, and investment

Transportation by air

Railroad transportation

Engineering and manage-
ment services

Chemicals and allied
products

Mining

Electric, gas, and sanitary
services

Transportation equipment

Communication

Primary metal industries

Industrial machinery and
equipment

Water transportation

Paper and allied products

Trucking and warehousing

Wholesale trade

Instruments and related
products

Fabricated metal products

Rubber and miscellaneous
plastics products

Educational services

Engineering and manage-
ment services

Security, commodity bro-
kers, and investment

Legal services

Social services

Insurance

Petroleum and coal products

Business services

Chemicals and allied
products

Motion pictures

Membership organizations

Pipelines, except natural gas

Health services

Banks

Transportation services

Real estate

Transportation by air

Wholesale trade

Printing and publishing

Instruments and related
products

Source: Authors’ calculations based on data from IPUMS-CPS (King et al. 2010).



Table 7.5 Bottom Twenty Two-Digit Industries Ranked for Employment
Growth, Relative Income, and Educational Requirements,

1973 to 1980

Employment Growth
Rate

Income Percentage
of Median

Percentage College
Graduates

Furniture and home furnish-
ings

Paper and allied products

Fabricated metal products

Agriculture, forestry, and
fishery

Transportation equipment

Furniture and fixtures

Lumber and wood products

Petroleum and coal products

Stone, clay, and glass prod-
ucts

General merchandise stores

Apparel and other textile
products

Railroad transportation

Automotive dealers and
service stations

Food and kindred products

Tobacco products

Primary metal industries

Personal services

Rubber and miscellaneous
plastics products

Leather and leather products

Textile mill products

Membership organizations

Furniture and fixtures

Motion pictures

Auto repair, services, and
parking

Furniture and home fur-
nishings

Textile mill products

Health services

Educational services

Miscellaneous retail

Social services

Food stores

Leather and leather prod-
ucts

Apparel and other textile
products

Amusement and recreation
services

General merchandise
stores

Apparel and accessory
stores

Hotels and other lodging
places

Agriculture, forestry, and
fishery

Eating and drinking places

Personal services

Local and interurban pas-
senger transit

Miscellaneous manufactur-
ing industries

Stone, clay, and glass prod-
ucts

Hotels and other lodging
places

Railroad transportation

Food and kindred products

Construction

Automotive dealers and
service stations

Miscellaneous repair ser-
vices

Lumber and wood products

Trucking and warehousing

Agriculture, forestry, and
fishery

Textile mill products

Eating and drinking places

Furniture and fixtures

Food stores

Apparel and other textile
products

Auto repair, services, and
parking

Leather and leather
products

Personal services

Source: Authors’ calculations based on data from IPUMS-CPS (King et al. 2010).



Table 7.6  Ten Steepest Yearly Desegregation Trajectories, 1973 to 1981

White Men-White Women White Men-Black Men White Men-Black Women
Communication -2.4 Miscellaneous repair services -2.4 Communication -1.7
Building materials and garden Railroad transportation -1.7 Building materials and garden

supplies 2.2 Pipelines, except natural gas -1.7 supplies -1.6
Petroleum and coal products -1.9 Petroleum and coal products -1.5 Petroleum and coal products -15
Lumber and wood products -1.6 Tobacco products -1.5 Tobacco products -1.1
Chemicals and allied products -1.4 Electric, gas, and sanitary Primary metal industries -1.1
Pipelines, except natural gas -1.4 services -1.4 Chemicals and allied products -1.1
Mining -1.4 Transportation by air -1.1 Insurance -1.0
Business services -1.4 Trucking and warehousing -1.0 General merchandise stores -0.9
Motion pictures -1.3 General merchandise stores 1.0 Mining -0.8
Insurance -13 Chemicals and allied products -0.9 Motion pictures -0.8

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates the industry is in the top third of the industry income distribution. Bold indicates the industry is in the bottom third of
the industry income distribution.



Table 7.7 Industries with Positive Segregation Trajectories, 1973 to 1981

White Men-White Women White Men-Black Men White Men-Black Women
Miscellaneous repair services 0.6 Engineering and management Membership organizations 0.9
Educational services 0.4 services 8.2 Miscellaneous repair services 0.6
Personal services 0.4 Membership organizations 0.5 Personal services 0.5
Food and kindred products 0.2 Legal services 0.4 Auto repair, services, and
Miscellaneous retail 0.2 Educational services 0.2 parking 0.4
Apparel and other textile Leather and leather products 0.1 Real estate 0.2

products 0.2 Security, commodity brokers, and
Local and interurban passen- investment 0.2
ger transit 0.2

Leather and leather products 0.2
Engineering and management
services 0.1

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates the industry is in the top third of the industry income distribution. Bold indicates the industry is in the bottom third of
the industry income distribution.



Table 7.8  Ten Steepest Yearly Desegregation Trajectories, 2001 to 2005

White Men-White Women White Men-Black Men White Men-Black Women

Building materials and garden Personal services -1.8  Personal services -1.6

supplies -2.0 Real estate —-0.7  Building materials and garden
Trucking and warehousing -1.5 General merchandise stores -0.6 supplies -14
Personal services -14 Apparel and other textile Fabricated metal products -0.7
Apparel and other textile products -0.6  Apparel and other textile

products -1.4 Building materials and garden products -0.6
Miscellaneous manufacturing supplies -0.5  Miscellaneous repair services -0.6

industries -1.1 Instruments and related products 0.5  Pipelines, except natural gas -0.6
Miscellaneous repair services -0.9 Petroleum and coal products -0.5  Banks -0.5
Water transportation -0.9 Agriculture, forestry, and Water transportation -0.5
Transportation services -0.8 fishery -0.5  Trucking and warehousing -0.5
Fabricated metal products -0.8 Miscellaneous manufacturing Food stores -0.4
Security, commodity brokers, and industries -0.5

investment -0.8 Banks -0.5

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates the industry is in the top third of the industry income distribution. Bold indicates the industry is in the bottom third of
the industry income distribution.



Table 7.9

Industries with Positive Segregation Trajectories, 2001 to 2005

White Men-White Women

White Men-Black Men

White Men-Black Women

Pipelines, except natural gas 0.5 Transportation services 1.2 Lumber and wood products 0.5
Transportation by air 0.5 Lumber and wood products 0.7  Transportation by air 0.4
Railroad transportation 04 Leather and leather products 0.6  Leather and leather products 0.2
Local and interurban passenger Motion pictures 0.6 Mining 0.2
transit 0.3 Transportation by air 0.5  Railroad transportation 0.2
General merchandise stores 0.2 Amusement and recreation Automotive dealers and service
Instruments and related products 0.1 services 0.5 stations 0.2
Mining 0.1 Pipelines, except natural gas 0.4  Textile mill products 0.2
Stone, clay, and glass products 0.3  Social services 0.1
Primary metal industries 0.3  Stone, clay, and glass products 0.1
Rubber and miscellaneous Transportation services 0.1
plastics products 0.3 Lumber and wood products 0.5
Industrial machinery and
equipment 0.3
Construction 0.3
Social services 0.2
Textile mill products 0.2
Apparel and accessory stores 0.2
Educational services 0.2
Wholesale trade 0.1
Security, commodity brokers, and
investment 0.1

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates the industry is in the top third of the industry income distribution. Bold indicates the industry is in the bottom third of
the industry income distribution.



Table 7.10 Top Twenty Industries with Increasing White Female—Black
Female Segregation Trajectories, 1973 to 1980 and
2001 to 2005

Regulatory Period, 1973 to 1980 Contemporary Period, 2001 to 2005
Pipelines, except natural gas 3.6 Miscellaneous repair services 2.6
Petroleum and coal products 2.6 Railroad transportation 0.8
Construction 2.2 Transportation equipment 0.6
Mining 2.0 Transportation services 0.5
Insurance 1.9 Paper and allied products 0.5
Automotive dealers and service Stone, clay, and glass products 0.5

stations 1.6 Furniture and fixtures 0.5
Engineering and management Apparel and accessory stores 0.5
services 1.4 Textile mill products 0.4
Wholesale trade 14 Printing and publishing 0.4
Primary metal industries 14 Mining 0.3
Chemicals and allied products 14 Trucking and warehousing 0.3
Stone, clay, and glass products 14 Legal services 0.3
Security, commodity brokers, and Electric, gas, and sanitary services 0.3
investment 14 Food and kindred products 0.3
Electric, gas, and sanitary services 1.3 Security, commodity brokers, and
Fabricated metal products 1.0 investment 0.3
Building materials and garden Electronic and other electric equip-
supplies 0.9 ment 0.3
Real estate 0.9 Chemicals and allied products 0.2
Legal services 0.8 Amusement and recreation
Local and interurban passenger services 0.2
transit 0.7 Auto repair, services, and
Paper and allied products 0.6 parking 0.2
Communication 0.6

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates the industry is in the top third of the industry income distribution. Bold
indicates the industry is in the bottom third of the industry income distribution.



Table 7.11  Changes in Industry Employment and Segregation as a
Function of Growth, Closure, and Credentialing
Mechanisms, 1966 to 2005

Employment Relative College
Growth Rate Income Degrees
Percent Employment
White men 0.001 0.002 -0.73
White women 0 -0.0009 0
Black men 0.0003 0 0
Black women 0 -0.0023 0.11
Segregation
White men-white women 0 9.7 -0.14
White men-black men 0 7.1 -0.92
White men-black women 0 13.8 -1.07

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Fixed-effects estimates, balanced industry-period data, N = 280 (58 industries, 5 peri-
ods). Reported coefficients significant at or above a probability level of .05. Zero (0) indicates
nonsignificant effect.



Table 7.12 Changes in Managerial, Professional, and Craft
Representation as a Function of Growth, Closure, and
Credentialing Mechanisms, 1966 to 2005

Employment Relative College
Growth Rate Income Degrees
Managerial representation
White men 0 -0.17 0.95
White women 0 -0.16 2.19
Black men 0 -0.21 1.29
Black women 0 -0.33 1.99
Professional representation
White men 0 0 -0.48
White women 0 0 293
Black men 0 -0.13 1.18
Black women 0 -0.13 1.40
Craft representation
White men 0 0.37 0
White women 0 -0.48 1.32
Black men 0 -0.59 1.46
Black women 0 0 0.47

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Fixed-effects estimates, balanced industry-period data, N = 280 (58 industries, 5 peri-
ods). Reported coefficients are significant at or below .05 probability. Zero (0) indicates ef-
fects that were not statistically different from zero.



Table 7.13  Ten Steepest Within-Workplace Industry Desegregation Trajectories, 1990 to 2005

White Men-White Women White Men-Black Men White Women-Black Women
Services, NEC 2.2 Services, NEC -2.7  Railroad transportation -15
Water transportation -1.9 Motion pictures -2.1  Educational services -1.3
Pipelines -1.7 Real estate -1.9  Social services -0.5
Miscellaneous manufacturing -1.1 Miscellaneous manufacturing  -1.2 Construction -0.5
Legal services -1.0 Amusement and recreation Banks -0.3
Membership organizations -0.9 services -1.2 Printing and publishing -0.2
Building and garden supplies -0.9 Tobacco -1.1  Business services -0.2
Railroads -0.9 Railroad transportation -1.0  Health services -0.1
Banks -0.9 Membership organizations -0.9
Social services -0.8 Instruments and related -0.8

Security, commodity/brokers,
and investment -0.7

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.14  Within-Workplace Industry Resegregation Trajectories, 1990 to 2005

White Men-White Women

White Men-Black Men

White Women-Black Women

Tobacco products 1.4
Apparel stores 0.8
Stone, clay, and glass 0.3
Miscellaneous repair 0.3
Eating and drinking 0.2

Leather products

Mining

Health services

Textile mill products
Transportation services
Air transportation

Rubber, plastics

Industrial machinery
Trucking and warehousing

0.9
0.6
0.5
0.4
0.3
0.3
0.3
0.2
0.2

Services, NEC

Leather products

Miscellaneous repair

Mining

Instruments

Apparel stores

Electric, gas, sanitary

Food products

Personal services

Hotels

Electronic equipment

Transportation equipment

Textile mill products

Paper products

Automotive dealers and stations

Engineering and management
services

Apparel and textile products

Wholesale trade

Air transportation

Industrial machinery

Insurance

Auto repair and parking

Food stores

Eating and drinking places

3.6
2.1
1.2
1.2
0.9
0.9
0.8
0.7
0.6
0.5
0.5
0.4
0.4
0.4
0.4

0.4
0.4
0.3
0.3
0.3
0.3
0.2
0.2
0.2

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 7.15  Ten Best and Worst Industries for Managerial Employment

Ten Best Ten Worst
White Men White Women Black Men Black Women
Automotive dealers and Construction Agriculture, forestry, and Agriculture, forestry, and
service stations Fabricated Metal Products fishery fishery
Construction Mining Construction Construction

Electric, gas, and sanitary
services

Mining

Miscellaneous repair
services

Paper and allied products

Petroleum and coal products

Pipelines, except natural gas

Railroad transportation

Stone, clay, and glass products

Paper and allied products
Petroleum and coal products
Pipelines, except natural gas
Primary metal industries
Railroad transportation
Stone, clay, and glass
products
Transportation equipment

Furniture and fixtures

Health services

Insurance

Legal services

Lumber and wood
products

Printing and publishing

Security, commodity
brokers, and investment

Water transportation

Fabricated metal products
Furniture and fixtures
Lumber and wood products
Mining

Petroleum and coal products
Pipelines, except natural gas
Primary metal industries
Stone, clay, and glass products



Table 7.15  (Continued)
Ten Best Ten Worst
White Men White Women Black Men Black Women

Apparel and accessory stores
Banks

Educational services

General merchandise stores
Health services

Hotels and other lodging places
Insurance

Legal services

Membership organizations
Social services

Apparel and accessory stores
Banks

Educational services
General merchandise stores
Health services

Insurance

Legal services

Membership organizations
Real estate

Social services

Auto repair, services, and
parking

Building materials and
garden supplies

Food and kindred prod-
ucts

Furniture and home fur-
nishings stores

Local and interurban pas-
senger transit

Railroad transportation

Tobacco products

Transportation by air

Transportation equipment

Trucking and warehousing

Apparel and accessory stores

Banks

Communication

Educational services

General merchandise stores

Health services

Hotels and other lodging places

Insurance

Local and interurban pas-
senger transit

Social services

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Italics indicates industries that are the best for white men and the worst for the other groups or vice versa.



Figure 8.1 Contributions to Segregation Change from Shifts in
Workplace Practices and the Founding of New
Workplaces, 1990 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 8.2 Total Variance in Segregation Associated with Time,
Industry, Firm, and Establishment, 1990 to 2005
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Figure 8.3 Trends in EEOC Complaints by Type of Discrimination,
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Source: Authors’” compilation based on data from Equal Employment Opportunity Commis-
sion charge statistics (EEOC 2012b).



Figure 8.4 Discrimination Charges Filed with the EEOC That

Reported Employer Retaliation, 1992 to 2009
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Source: Authors’” compilation based on data from Equal Employment Opportunity Commis-
sion charge statistics (EEOC 2012b).



Figure 8.5 Influence of a 1 Percent Change in Managerial and Non-
managerial Group Size on Workforce and Managerial
Composition, Lagged Panel Models, 1990 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 8.6 Inertial and Dynamic Influences of a 1 Percent Change in
Managerial and Nonmanagerial Group Size on
Managerial Composition, 1990 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 8.7 Influence of a 1 Percent Growth in Group Managerial
Composition on Change in Managerial, Establishment,
Craft, and Professional Workforce Composition,
Establishment Fixed-Effects Panel Estimates, 1990

to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 8.8 Relative Declines in Managerial Representation with the
Growth of Nonmanagerial Workforces, Dynamic Fixed-
Effects Panel Estimates, 1990 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Table 8.1  Direct OFCCP Regulation and OFCCP Industry Density
Effects on Changes in Segregation, 1990 to 2005

White Men—  White Men—  White Men— White Women-—
White Women  Black Men Black Women Black Women

Direct OFCCP

regulation 0.23 0.28 0.23 0.25
Industry OFCCP

density -1.31 0 -0.64 0.56

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Fixed-effects estimates, reported coefficients are statistically significant at or below .05
probability. Zero (0) indicates effects that were not statistically different from zero.
N =392,231.



Table 8.2 The Impact of OFCCP Regulation and OFCCP Industry
Environment on Percentage Changes in Managerial
Representation, 1990 to 2005

White Men  White Women  Black Men Black Women

Direct OFCCP

regulation 0 3.0 -1.6 1.5
Industry OFCCP

density 1.8 43 0 0

Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).
Note: Fixed-effects estimates, reported coefficients are statistically significant at or below .05
probability. Zero (0) indicates effects that were not statistically different from zero.



Figure 9.1  Employment Segregation from White Men in EEOC-
Reporting Private-Sector Workplaces, 1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 9.2  Density Plots of Organizational Variation in Segregation,

1966 to 2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 9.3 U.S. Labor Force Composition in 2005 and Projected
in 2050
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Source: Authors’ calculations based on data from Lee, Mather, and Ron (2008).



Figure 9.4  Distributions of Black Women in Management Relative
to Their Representation in Local Labor Markets in EEOC-
Reporting Private-Sector Workplaces, 1966, 1980, and
2005
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Source: Authors’ calculations based on data from EEO-1 surveys (EEOC, various years).



Figure 9.5 EEOC and OFCCP Staffing, 1994 to 2010
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Source: Authors’ compilation based on U.S. Commission on Civil Rights (1995).



Table A.1

SIC Standardization Rules

1957 1987
Code Code 1957 Industry Name 1987 Industry Name
012 017  Fruit, tree nut, and vegetable farms  Same
014 019  General farms Same
073 078  Horticultural services Landscape counseling and planning
151 152  General building contractors Residential building contractors
151 153 (non-residential building)
398 399  Miscellaneous manufacturing Manufacturing, NEC
402 401  Railroad sleeping and passenger } .
404 401  Railway express agency, inc Railroad
522 507 Heating and plumbing equipment = Same
532 596  Mail-order houses
534 596  Merchandise vending machines ] Nonstore retailers
535 596  Direct selling organizations
595 594  Sporting goods stores Miscellaneous shopping
597 594  Jewelry stores goods stores
604 609  Trust companies, no deposits Functions related to deposit banking
612 603  Savings and loans Savings institutions
613 615  Agricultural credit institutions Business credit institutions
656 153  Operative builders, real estate Operative builders, construction
739 738  Business services, NEC Miscellaneous business services
1972 1987
Code Code 1972 Industry Name 1987 Industry Name
082 083  Forest nurseries and tree seeds Forest nurseries and gathering
084 083  Gathering of food products of food
111 123  Anthracite mining Same
121 122 Bituminous mining Same
None 124  (Wasincluded in 111 and 121) Coal mining services
264 267  Converted paper and paperboard
266 267  Building paPI)Deli and parl)aeli'board } Converted paper and paperboard
303 306 Reclaimed rubber Fabricated rubber, NEC
304 305 Rubber and plastic hose and Gaskets, packing and sealing devices,
belting and rubber
307 308  Miscellaneous plastic products Plastic products, NEC
383 382  Optical instruments and lenses Laboratory apparatus and analytical,
optical
445 448  Local water transport Water transport of passengers
446 449  Services incidental to water Same
transport
471 473  Freight forwarding Arrangement of transportation of

freight and cargo

Source: Authors” compilation.
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